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ABSTRACT
The aim of this paper was to examine about varieties of
network characteristics affecting corporate performances. We
had a working hypothesis that executives with many types of
networks better performances than them without many types of
networks. We used published data for analysis and we studied
the working hypothesis with results of analysis.
We did not have any support for the working hypothesis. Our
result indicated that varieties of network characteristics did not
have effect for corporate good performances. Our result also
indicated that executives had networks for acquiring moneys or
informations as resources for their management activities. On
acquiring informations as resources, our result indicated that
executives had networks that gave them many types of
informations from other same executives who were their
favorites. For example, any consults about their management
activities, getting an introduction about human resources. For
getting moneys as resources, executives relied on informations
from different networks. For getting any competitive
advantages or long-term sales, executives with good















































































































































































が用いられており、前者は1が良い、 2がやや良い、 3が同程度、 4がやや悪





















































































































































































































































































































































































































































































































































































































































































































































































は9段階の尺度が設定されている。それぞれ、 1が0人、 2が1人、 3が2～
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